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As per an assignment in the Government and Politics class, my group has taken the challenge to uncover truths among voters and gender.  Conducting surveys, we have analyzed the data and were shocked with the results. The surveys are to help discover what kind of questions would cause voters to choose one gender over the other. 


Hypothesis

Our most general hypothesis is:  We hypothesize that gender will have an effect on voter opinion, in which male candidates will receive voter favor, rather that female candidates. We chose this hypothesis as our general because, in general, we wanted to see if voters would pick males over females. We have another five hypotheses. 
1. We hypothesize that women will have a higher sufficient education voter average than males.
2. We hypothesize that men will have a higher sufficient work experience voter average than females.
3. We hypothesize that there won’t be a great difference between male and female voter averages concerning leadership skills.
4. We hypothesize that there won’t be a great difference between male and female voter averages concerning life experiences.
5. We hypothesize that there won’t be a great difference between male and female voter averages concerning policy opposition or support.
We chose these hypotheses individually for each question. As a group we inferred for every question asked, that it would either be more in favor of the male candidate or the female candidate.

Research Design


We first started our design with our hypothesis. Off of our hypothesis, surveys were given to us by our professor. Based on the hypothesis we chose from (in our case, gender bias among voters) we handed out surveys to people for them to take. Our specific surveys, pertaining to gender bias among voters, consisted of five questions relating to a description of the male or female candidate. We tried for six questions, but our group soon came to realize that most people wouldn’t answer the six question. I think this was because we asked them verbally and most people would leave quickly after finishing the survey. Our question was, depending on which survey the person received, if they would vote for this person if he/she was a female/male. The description strongly convinces its reader of the gender of the candidate, while the education and work experiences were the same. Asking the same questions on each survey with the exception of an altered pronoun of he/she depending on which survey was being taken, questions such as how strongly voters felt towards the candidate about how well requirements of education or work experience were suited. 

With five people in our group, we were able to survey 150 people. We each did a total of 30 surveys. We divided our own 30 surveys in half so we could evenly ask 15 male and 15 female participants. Among each of the 15, we divided it into three additional control groups. 5 surveys were assigned for men ages 18-30, 5 surveys for men ages 31-55, and 5 surveys for men 56+. Same went with the other 15 surveys for females. We divided the 15 into those age groups so we could have a more diverse sample.

We believed that age of the survey taker would create a bias. Older people would vote for the male, where younger people would probably vote for the female. We think that because older people haven’t accepted females as authority figures as much as younger generations have. And that’s why we split up our 30 surveys the way we did.

We conducted the surveys. I went to Walmart because I could easily find all different ages, race, and ethnicities of people. The more random, the better the sample. I asked people to please take a survey to help me in my college course. Most people said no, especially the elderly.  Each question had either highly agree, agree, neutral, disagree, or highly disagree. Depending on the survey taker response, agree was 1, neutral was 0, disagree -1, and so forth.
We as a group then took the mean average of each survey taker as a total and for each question so we could find answers to each of our hypotheses; including our general hypothesis. Following the conduction of all 30 surveys, we as a group, combined and analyzed our results.


Below is a graphic representation or our group survey results








Conclusion/Analysis

As you can see, results of our surveys were a lot more surprising that we had first anticipated. Taking a mean average of all our results, we found that among voters the male candidate was preferred over the female candidate. 
Even though they had the same work experience, education, ambitions, etc; the male candidate was chosen over the female candidate. Our survey results and graph lead to believe that there is a slight gender bias among running candidates and their voters. I did take into account with the few participants that would answer question six, that quite a few more females would answer yes; and more strongly than the few males that answered.
Our graph suggests that males are more likely to be voted for than females; at least in the Salt Lake City, Utah area. Specifically, the male candidate was picked over the female candidate in ever question except the first; which is equal (Education). The support policy also appears to be equal. I think that those two are equal because education and support policies are something that don’t quite lead to a gender bias. It’s common for both men and women to obtain a moderate to high education in today’s society. As far as the policy similarity, it’s suspected to be close to equal because of the almost exact similarity in candidate description. 

[bookmark: _GoBack]I think the reason there is such a large bias in voter opinion for the work experience and experience is because our society accepts men more than women as workers and dough-winners. With this societal acceptance, there is more opportunity for men rather than women to obtain this experience and work experience. I think the stereotype set by society influenced the survey taker’s opinions which caused to the bias of the male candidate over the female candidate. As far as our hypotheses, some were somewhat correct, and others incorrect. I say somewhat correct because we can never find an exact answer without statistics and proper survey methods. The hypotheses we found to be somewhat correct were: General hypothesis, and question #2 hypothesis, question #3 hypothesis, and question #5 hypothesis. Hypotheses proved incorrect according to our data are: question #1 hypothesis, and question #4 hypothesis. Some suggestions for future groups doing this project would be to print question #6 onto the paper so more people will answer it. Another suggestion I would have would be to compare your groups results with other studies that have been done more professionally and see how we the correlate with each other. 

 In summary, surveys conducted in Salt Lake City lead us to believe that voters would vote for a male candidate over a female candidate. Societal stereotypes potentially creates bias among voters.

Overall Evaluations of Candidates

Male	
Education	Work Experience	Life Experience	Experience	Support Policy	0.86	1.04	1.1499999999999999	0.98	0.66	Female	
Education	Work Experience	Life Experience	Experience	Support Policy	0.86	1	1.08	0.84299999999999997	0.65	
Mean Average 



My Survey Averages

Male Averages	Question 1	Question 2	Question 3	Question 4	Question 5	0.53	0.6	0.53	0.26	0	Female Averages	Question 1	Question 2	Question 3	Question 4	Question 5	0.73	0.53	0.4	0.33	0.06	Column3	Question 1	Question 2	Question 3	Question 4	Question 5	



